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LEGAL NOTICE AND DISCLAIMER
Finsbury Trust & Corporate Services Limited (Finsbury Trust) has produced this newsletter with the aim of updating the reader about
the firm and its business environment. This newsletter provides only general information to the reader and shall not be regarded as
being of consultative character, legal or tax advice. This newsletter therefore cannot replace legal and tax advice. Finsbury Trust
recommends any person who may have an interest in making use of Gibraltar’s as a jurisdiction in which to operate from, to seek
formal legal and tax advice. Readers are also advised that laws, practices and conditions may change from time to time. Independent
professional advice should therefore be sought in Gibraltar and other relevant jurisdictions before taking any action on the basis of
published material.
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COVID-19 RECOVERY
as well as an introduction of a route to and from
Southampton, both reinforcing Gibraltar’s business
ties and the latter being important for further
developing Gibraltar’s maritime links. A large influx
of flights was seen later in the month, with as many
as seven flights scheduled for a single Friday,
touting Gibraltar as a travel-friendly jurisdiction
amid today’s state of affairs.
Against the hopes of many, 2021 has, by and large,
not seen a return to global stability. As is often the
case, Gibraltar stands as an exception to the rule,
with its important tourist sector benefiting from the
small country being confirmed in May as one of
twelve destinations in the UK’s green travel list. This
comes after much liaising between London and
Gibraltar. With other popular retreats like Spain,
Italy, France and Greece being classified as “amber
list countries,” it goes without say that much of the
potential revenue is diverted to Gibraltar, thus
helping pave the road to economic recovery.
Through a successful vaccination program, nearly
all Gibraltarian adults have already received two
doses, and alongside a relaxation of many rules,
including dropping mask requirements for jabbed
catering staff, a strong visual element of normality
has returned to the Rock. Looking forward, booster
shots and shots for children are already planned by
the Government. The recent progress means a
return to normal office work and the resumption of
client meetings.

However, though no active resident and visitor
cases for the first time in ten months was achieved
right before the opening of foreign travel for Britain,
cases slowly crept up with the onset of the more
contagious Delta variant, the first being detected in
Gibraltar in early June. Around 125 active COVID-19
cases are reported as of mid August, with more than
double the number in self-isolation. Unfortunately,
the first COVID-19 related death was eventually
registered on August 4th, the first since March.
Nevertheless, the relatively subdued hospital
admission numbers fortunately meant that no
significant tightening of restrictions resulted, thus
having minimal impact on social life and private
sector productivity.

Confidence continues as we push through the
global crisis. Gibraltar yet remains on the UK’s
green list, eateries and businesses operate, and
many have resumed office work, including the team
at Finsbury Trust. The immediate future of Gibraltar’s
key tourism sector looks healthy, and the financial
sector is truly returning to a business-as-usual
May also saw the resumption of flights between attitude.
Birmingham and Gibraltar after a four-year hiatus,
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2021/2022 BUDGET
The economic fallout of COVID-19 was reflected in the
Chief Minister’s annual budget address, which
detailed the result as well as the necessary steps
needed to ensure a strong recovery. The
Appropriation Bill 2021, published in May, with MPs
agreeing on a consolidated fund expenditure of £665
million and a capital fund expenditure of £68 million
for the year ending March 31st 2022. Also
considering recurrent and public undertakings
expenditures, the budget tallied a deficit of £138
million. This was the inevitable result of the £240
million spent on responding to the crisis, including
the Government covering private sector employee
salaries. What accompanied this was a GDP drop of
4.9% down to £2.44 billion, a sharp contrast to the
9.8% average growth for the preceding ten financial
years. Chief Minister Fabian Picardo assured against
fears for austerity, declaring that 24 months of
spending according to targets should undo the deficit.
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The July budget was secondly backdropped by the
OECD’s call for international tax reform earlier in the
season, targeting multinationals, with turnover above
€10 billion and profitability above 10%, paying taxes
outside the jurisdiction of their operations and sources
of profit. The proposed solution is a 15% corporate tax
floor, which would help ensure an easier post-COVID19 recovery through larger tax contributions from big
firms. The historic proposition was backed by
Gibraltar, avoiding it from becoming one of less than
ten jurisdictions that did not support the OECD
initiative. The silver lining for Gibraltar is its increased
reputation and attractiveness owing to its corporate
accountability and transparency. Immediate changes
to the Gibraltarian financial climate in response to the
OECD’s call were also announced in the Chief
Minister’s budget address.
Effective from August 1st 2021 on all profits made after
this date, in part as an acknowledgement of he OECD
initiative, is an increase of corporate taxation from the
previous 10% to 12.5%, 12.5% being the same as that
of the Republic of Ireland. This will ensure a smooth
transition to the expected 15% global minimum and
will be accompanied by a series of tax incentives for
locally based businesses until the end of June 2023,
including an allowance on basic salaries for newly
created jobs as well as training, plant & machinery
and marketing costs allowances.
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Another crucial change is that to the Category 2 and
HEPPS schemes, where the taxable income cap for
Category 2 individuals increased to £105,000 from
£80,000. This corresponds to the minimum and
maximum payable tax shifting up by around £10,000
each to £32,000 and £37,310 respectively from
August 1st. Regarding the HEPPS scheme, from next
year the required earnings amount to qualify for the
scheme are earnings of at least £160,000, that
amount being taxable. The previous requirement
stood at £120,000, and so individuals with earnings
between the old and new figures enter upon a
transitional arrangement where their respective
employers’ certificates will be grandfathered for two
years along with the new tax amount being levied to
allow time and ease for contracts to be readjusted
accordingly if deemed necessary.
Pertaining to residents and boat owners, increases in
electricity and social insurance rates were announced,
though importantly personal taxes and pensions
remain unchanged. Fuel supplied to pleasure boats
such as jet-skis and superyachts will lose a rebate on
duties by a third, and a £0.12 levy on diesel fuel
supplied to such boats will also take effect.
Gibraltarian residents should also take note that the
700 previously rented berths at the Small Boat Marina
can now be purchased at a price of £32,000 or
£40,000, size dependent. Purchase price is set to
increase by 10% a year every April and subsequent
sale subject to a 5% stamp duty. Transfer to other
residents as well as renting would both require the
approval of the Captain of the Port, at his discretion.

REVISIONS AT A GLANCE

12.5%

CORPORATE TAX RATE

£105K

TAXABLE INCOME FOR CAT. 2 INDIVIDUALS

£160K

REQUIRED EARNINGS FOR HEPPS QUALIFICATION
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EU DEAL
With a post-Brexit deal to determine the future of
Gibraltar vis-à-vis the EU still due at this late time, both
sides have yet to make agreements on where to draw
the lines of compromise. June 28th’s inaugural
meeting of the UK-Gibraltar Readiness NonNegotiated Outcome (NNO) Board aimed to begin
coordinating preparations in the event of a negative
political outcome in a virtual-in-person hybrid setting.
With the Deputy Chief Minister Dr. Joseph Garcia
chairing the meeting, the need for a prudent attitude
to be adopted at this late stage was not concealed.
No less than a month following the meeting, a draft
mandate, felt by both London and Gibraltar to be
straying “unhelpfully” from the New Year’s Eve
agreement, was published by the European Union.
With accusations that the document seeks to
undermine the sovereignty of the Rock, with airport
and border checks alongside border surveillance in
the waters to be conducted primarily by Spain, it

comes as no surprise that the document was met with
a cold response by Gibraltar and the United Kingdom,
with UK Foreign Secretary Dominic Raab maintaining,
in an official statement, that it “cannot form a basis for
negotiations,” citing disappointment on the EU’s lack
of reciprocating the pragmatism and flexibility shown
thus far. If the draft was to be implemented, aside from
the changes to border arrangements, visa issuance
and residency would be up to Spain, and Gibraltar
would be required to enter the EU’s VAT area for
goods and services, being subject to Spain’s control
on inward investment and pricing.
Though Gibraltar’s main political parties have largely
not met eye-to-eye this year, there was concordance in
opposition for the published document. Dr. Garcia,
who chaired the June meeting of the UK-Gibraltar
Readiness NNO Board, mentioned the possibility of
walking away from a deal if needed, which would
mean the full application of the Schengen Border
Code.
Though prudence is necessitated, optimism certainly
remains on both sides, who are each looking for a
favourable meeting point, especially bearing in mind
the fate of cross-frontier workers on the Spanish side.
It must be remembered that Spanish internal politics
contribute an added dimension to the situation.
Suffice to say, the continued negotiating work to sign
a treaty modelled on the New Year’s Eve framework
agreement to promote prosperity on both sides of the
border warrants both caution and confidence.

Fintech &
DLT
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FINTECH & DLT
Finsbury Trust’s recent work on the merger between
Seamless Logic Software Limited and MoneyClip Inc.
has almost come to fruition, after a meticulous share
transfer process. Seamless Logic, a Gibraltar
Company founded in 2018, develops distributed
protocols to enable decentralized finance (DeFi)
services. Their digital architecture aims to leverage
liquidity shifts between blockchains and to support
other financial services that are uniquely designed to
minimize the risks of volatility between crypto assets.
MoneyClip, also founded in 2018 and based in the
United States, streamlines mobile payments. Both are
complementary partners in the field of DeFi and
would bring together a wealth of expertise alongside
proprietary technology and an IP portfolio. Wellfield
Technologies Inc., the result of the merger, would seek
to expand on R&D, product pipeline and user base,
with the relevant parties already planning a $25
million best efforts private placement and listing on
the TSX Venture Exchange.
Since the Gibraltar Financial Services Commission’s
work with the Government on establishing a strong
DLT and cryptocurrency environment in Gibraltar
began in 2016, the climate of the emerging sector has
become more and more attractive. Tangible evidence
of this is Gibraltar being the first jurisdiction in the
world to enact specific legislation regulating the DLT
space in 2018 with the Distributed Ledger Technology
Providers Regulations. By May of this year, seven Main
Street jewellery stores began accepting Bitcoin
payments. Moreover, PwC’s 3rd Annual Global
Crypto Hedge Fund Report 2021 placed the country

only behind the Cayman Islands and the United States
as the top place globally to domicile a crypto hedge
fund. By overtaking the British Virgin Islands and
Luxembourg, Gibraltar cements itself as a strong
global player in a rapidly emerging financial sector.
The report coincided with the Government in the
same month issuing limited-edition commemorative
“Cryptocurrency” postage stamps with priority in prereserving companion limited issue Digital Collectible
Non-Fungible Tokens. Finsbury Trust maintains its
service to assist in crypto fund establishment,
administration, accounting, valuation and compliance.
We also provide corporate, governance and business
services to a range of international firms active in
various capacities across the cryptocurrency and
blockchain sectors.
Recent local developments in the sector included
XAPO’s completion of the maturation process from
Virtual Asset Service Provider (VASP) to a fully
fledged banking institution. Being the first of its kind,
the effects of this transition can only be conjectured,
as well as in what forms competition could arise.
Worthy of note, the Gibraltar firm LMAX Digital raised
$300 million, with a total valuation above $1 billion.
On the philanthropic side, Gibraltar-based HUOBI’s
$1 million donation to UNICEF was the organization’s
first accepted institutional BTC donation.
As COVID-19 concerns dial down, we can expect
within the coming months Gibraltar’s hosting of the
first physical international post-pandemic crypto event,
with the main sponsor being Digital Asset
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Management, the £55 million-valued locally based
digital asset management firm, which raised £1
million on its first day on Crowdcube, the British
investment crowdfunding platform.

TOP CRYPTO HEDGE FUND DOMICILES
34%

(PWC)
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MEDICAL CANNABIS INDUSTRY
The 2021 budget speech from the Minister for Health,
Dr. John Cortes, which had a focus on culture,
education and the environment, made special
mention to legislation pertaining to medicinal
cannabis regulation, which was officially published in
August, covering its production, import, export,
marketing and supply. The direct local benefits lie in
the availability of much needed medication for a host
of medical conditions, however, the business potential
cannot be overlooked. The solidification of a legal
framework covering all aspects of medicinal cannabis
in such a way as signalled essentially means the birth
of an entirely new industry in Gibraltar. This is not only
a step toward the right direction when it comes to
Brexit-proof diversification of the Gibraltarian
economy, but also an avenue for foreign investors
wishing to capitalize on a ripe moment in this field.
Steps toward a legislation of this kind come after years
of progress, stretching back to the authorization of
Sativex, the CBD and THC containing oral spray, in
the Drugs (Misuse) (Amendment) Regulations 2017
followed by Government consultation on cultivating
engineered nonnarcotic cannabis with allusions to the
potential for export. Plans to introduce a regime of
regulation in order to birth a new economic sector
were announced in the Chief Minister’s 2019 budget
address, which pointed toward establishing global
links through government-to-government sales. That
same year’s October, the Drugs Misuse (Amendment)
Regulations 2019, allowing for the supply of nonsmoked cannabis for certain medical conditions,
marked Gibraltar’s step beyond the UK in the field.

With a business climate marked by no VAT, lower
corporate tax, no withholding tax and the HEPPS
scheme, Gibraltar stands as an attractive destination
for investment in innovative industries. We can only
eagerly await the results of the bill, as well as the
naissance of any future industry in Gibraltar.

TIMELINE
FEB
2017

JUN
2019

SATIVEX AUTHORIZATION

CM’S BUDGET ADDRESS ANNOUNCING
INCOMING REGULATORY SYSTEM FOR
MEDICAL CANNABIS
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SUPPLY OF NON-SMOKED CANNABIS FOR

AUG
2021

LEGISLATIVE FRAMEWORK FOR A MEDICAL

MEDICAL USE APPROVED

CANNABIS INDUSTRY PASSED
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NEWS FROM FINSBURY
SUMMER DRINKS
It was fortunate that this summer brought us the first inperson Finsbury Event since the onset of the
pandemic, where we celebrated our joint
achievements and shared our impressions of the
future. We were pleased to have finally had the
opportunity to recognize the service of our dedicated
staff members, leaving to pursue different avenues.
We are honoured to have had the services of
Benjamin Hassan, Chief Operating Officer, working
ten years alongside us, and Adrian Olivero, Managing
Director, who’s career here at Finsbury approached
thirty years. Special gratitude was also given to our
retiring staff members, who all served many years with
us to make Finsbury the family it prides itself to be.
Thanks were given to Nena Charvetto, our HR
Manager, George Yeo, our messenger, Ellen Davis,
our Trust Executive and Louise Stagnetto, our Head of
Back Office and Corporate Executive. The dedication
of our team is what we pride ourselves in, and we are
proud to see the growth, both professional and

personal, of our staff members. Alternatively, with this
came the chance to welcome new faces onboard,
Ashley Baglietto, Craig Hanglin, James Kemp and
Michael Mahtani, who we are sure will find a place to
flourish here at Finsbury.
INTRANET
New ways of working are forged through crises, and
the transformation of workplaces during the
COVID-19 pandemic was one of digitalizing modes of
work, from communication to documentation to
meetings. This was certainly felt at Finsbury Trust
where, in light of the current crisis, we developed our
own Intranet network to enhance involvement,
communications, learning and empowerment at the
firm. The Intranet has also been put together to
encourage knowledge-sharing and bring the whole
office together, in the hope of streamlining processes
and the way we engage during working hours.
Finsbury Trust aims to enhance staff involvement by
actively collecting feedback, enabling networking and
exchanging and sharing experiences via the Intranet.
This in turn leads to better productivity and a
continued attention to service quality when it comes to
our clients. The up-to-date material curated by our
knowledge management team serves to keep
everybody in the know when it comes to latest intel
and developments. Though our team is back in the
office, our Intranet continues to be a source of relevant
news, a growing architecture for human resources as
well as a collaboration tool, among other things.
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CHARITY
This July 30th, Finsbury Trust yet again participated in
the ‘Free the Knee’ campaign to raise awareness for
Prostate Cancer Support Group Gibraltar, which aims
to enhance the quality of life and support prostate
cancer patients. Our team once more donned shorts
or skirts as a show of solidarity. Finsbury Trust
continues its resolution to support local and
international charitable causes, which also recently
included donations to Shaare Zedek UK to help raise
funds to support its Jerusalem hospital, to Michael
Sobell Hospice Charity’s June 17th golf day for its
Northwood hospice and to Friends of the Sick, a
British charity supporting sick and frail individuals of
the Jewish community.

OPEN POSITIONS
Finsbury aims to not only continue satisfying the needs
of our clients, but to also enhance the quality of our
services. With this comes the opening of new
positions, including Senior Corporate Lawyer, who’s
expertise in Gibraltarian corporate and commercial
law will further broaden the scope of client services
offered and provide additional insight on legal
aspects
influencing
Gibraltar’s
commercial
environment. Also open is the position of Trust
Services Executive, which will augment the tailored
solutions offered to our growing portfolio of trusts.
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